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the transition from school to work takes place in a complex set of social settings, involving a number of significant demographic transitions: such as leaving school, starting work, leaving home, and also involve settling down with a partner and making the step into parenthood. Transitions are not discrete events, but are interdependent, often requiring compromises. Not all young people walk through their lives in tandem, and there are variations in the timing and sequencing of transition experiences.

The aim of this paper is to gain a better understanding of the changing nature of these transitions in times of social change. Debates about changes in timing, sequencing, and co-ordination of transitions in modern society are re-emerging as a central issue in life course social science – yet there is still a lack of systematic empirical research on the structure of the life course, how it has changed over time and differentiated across groups – as well as its consequences for social and personal development.
The aim of this paper is to close this gap and to present findings from two British Birth cohorts born in 1958 and 1970 respectively
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With the onset of the 21st century new, more global and pluralistic views regarding the nature of transitions into adulthood are emerging.  It has been argued that since the 1970s transitions into adulthood have become de-standardised, i.e. more variable and protracted, and less uniform due to changing gender relations, expansion of the education system, a decoupling of educational qualifications and professions, and the increased risk of youth unemployment (Beck, 1992; Buchmann, 1989; Giddens, 1991). 
it has been argued that there has been an ‘ideational shift’ characterised by changing social practices and the breakdown of many class, gender, and age based constraints shaping demographic events (Lesthaeghe, 1995). Individual biographies have become more removed from traditional life scripts and more dependent on individual decision making (Beck, 1992; Giddens, 1991). As individuals were freed from the traditional constraints of family, gender, and social structure they were able to exercise more agency and choice in the construction of their biographies, leading to individualised biographies (Beck, 1992). 

The notion of individualisation, or increasing individual choice has however been questioned, as there is persisting evidence of unequal access to educational and career opportunities – based on social origin, gender and ethnicity (Bynner, 2005; Furlong & Cartmel, 1997; Heinz, 2002b).- leading to differentiation of transition experiences across social groups within a population
 
Although changes in life course transitions have been debated within the social sciences, there is still a lack of systematic empirical research on the structure of the life course, how it has changed and differentiated across social groups (Elder & Shanahan, 2007). The examination of changes in life course patterns requires longitudinal data collected acorss multliple domains from representative samples who have been followed over time
Such data are rarely available – and empirical evidence about transformation of the life course in successive birth cohorts is relatively sparse.
Comparing experiences of individuals born in two birth cohorts makes it possible to analyse the influence of social change, as the birth year of a cohort locates it in a specific historical time and related socio-historical changes. 



��������������2�

/
����7�����
�7���
���
������������!�������
89+:��89;<������89.-�3
1 *����=&���������>����=�������4�	����>
1 �
���������!�������%��1 �
���������!�������%��
1 "2������������
�����	�������
����
1 ��	�������������	�����������$���������
��

��!�������%��

During the lifetimes of the 1958 and 1970 birth cohorts, British society witnessed considerable changes in almost every aspect of its way of life. While the 1958 cohort grew up during a period of extraordinary economic growth and social transformation described by Hobsbawm (1995) as a ‘Golden Age’, the 1970 cohort came of age in an era of increasing instability and insecurity - ‘the Crisis Decades’ (Hobsbawm, 1995), characterised by two major recession. 
Although born only 12 years apart, the two cohorts faced very different conditions and opportunities. Since the second half of the last century there have been far-reaching transformations in the sphere of work and the necessary skills to succeed (Gallie, 2000). Employment in manufacturing industries declined and was superseded by a rapid growth in the service industries. The rapid spread of new technologies lead to increasing demand for highly qualified recruits. Successive governments responded to these fundamental changes in the labour market by expanding higher education and by implementing new programmes of training (Halsey, 2000). These changes have had a far reaching impact on the experience of young people. In Britain the legal minimum school leaving age was raised from fifteen to sixteen years in 1972, making the 1958 cohort the first generation to be affected. The average length of schooling continued to rise, and more young people from all social groups participated in further education, once the preserve of the privileged few (Furlong & Cartmel, 1997). In order to secure employment, young people are under increasing pressure to continue full-time education beyond the age of 16 years, and to acquire formal qualifications. Most young people born in 1958 who left school during the 1970s could expect to find a job regardless of their educational attainment, whereas for young people born in 1970 school attainment became a key prerequisite. Young people with poor educational attainment had substantially more difficulty in gaining entry to employment, and their unemployment rates were consistently higher than for those in the 1958 cohort (Bynner, 2001).
These changes in the labour market were accompanied by a dramatic increase of women participating in the labour force. The life of women has been transformed enormously in the second half of the century, and the reinvigoration of feminism has advanced the narrowing of gender gaps in educational and occupational opportunities. In the early 1970s young women tended to gain fewer formal qualifications and were generally underrepresented in the Universities.  By the early 1980s the situation started to change. 
There is Evidence from data collected for two British Birth cohorts born in 1958 and 1970 respectively suggests that young people from less privileged family backgrounds generally show lower levels of school motivation, obtain fewer educational qualifications, and have lower aspirations regarding education and employment (Schoon, 2006). They also tend to make work and family related transitions earlier than their more privileged peers, with reduced career opportunities in later life (Bynner, 1998; Schoon et al., 2007).  Although social change has affected all young people, it has not affected all in the same way. The preparation for adulthood has been elongated especially for those who can afford to invest in their education, i.e. those from more privileged backgrounds. A distinction has opened up between those who take a slower route to adulthood involving longer education and delayed assumption of adult roles, and those who follow the traditional fast track transition leaving school at minimum age, followed by early entry to the labour market and family formation, leading to a polarisation between fast and slow track transitions (Berrington, 2001; Bynner, 2005; Jones, 2002). 
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With the onset of the 21st century new, more global and pluralistic views regarding the nature of transitions into adulthood are emerging.  It has been argued that since the 1970s transitions into adulthood have become de-standardised, i.e. more variable and protracted, and less uniform due to changing gender relations, expansion of the education system, a decoupling of educational qualifications and professions, and the increased risk of youth unemployment (Beck, 1992; Buchmann, 1989; Giddens, 1991). 
it has been argued that there has been an ‘ideational shift’ characterised by changing social practices and the breakdown of many class, gender, and age based constraints shaping demographic events (Lesthaeghe, 1995). Individual biographies have become more removed from traditional life scripts and more dependent on individual decision making (Beck, 1992; Giddens, 1991). As individuals were freed from the traditional constraints of family, gender, and social structure they were able to exercise more agency and choice in the construction of their biographies, leading to individualised biographies (Beck, 1992). 

The notion of individualisation, or increasing individual choice has however been questioned, as there is persisting evidence of unequal access to educational and career opportunities – based on social origin, gender and ethnicity (Bynner, 2005; Furlong & Cartmel, 1997; Heinz, 2002b).- leading to differentiation of transition experiences across social groups within a population
 
Although changes in life course transitions have been debated within the social sciences, there is still a lack of systematic empirical research on the structure of the life course, how it has changed and differentiated across social groups (Elder & Shanahan, 2007). The examination of changes in life course patterns requires longitudinal data collected acorss multliple domains from representative samples who have been followed over time
Such data are rarely available – and empirical evidence about transformation of the life course in successive birth cohorts is relatively sparse.
Comparing experiences of individuals born in two birth cohorts makes it possible to analyse the influence of social change, as the birth year of a cohort locates it in a specific historical time and related socio-historical changes. 
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Transitions to adulthood take place along distinct pathways: move from school to labour market
The transition to adulthood is characterised by the assumption of new social roles, such as leaving full-time education, entry into paid employment, settling down with a partner, and becoming a parent (Modell, Furstenberg & Hershberg, 1976). While until 30 years ago, transitions into adulthood mostly followed a normative schedule (Hurrelmann, 1999), since the 1970s transitions became more variable and protracted (Bynner, 1998; Rindfuss et al., 1987; Shanahan, 2000). During the first half of the 20th century there was a greater consensus about the normative ordering of youth transitions in the Western World. Most men completed school, started work, left home, married, and had children in the standard sequence of the white-male life course. Women typically left school, left home, married, and had children. Labour force participation of women was exceptional at all ages (Shanahan, 2000). The spread between leaving school and becoming a parent was compressed into a short period in the early 20s (Rindfuss, 1991). 
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To capture the dynamics of multiple interlocking pathways in the transitions to adulthood the use of optimal matching as well as the use of latent constructs has been recommended (Shanahan, 2000). Both methods allow us to identify patterns and heterogeneity in transitions and their precursors.  In the following both methods will be applied to examine diversity and change in the assumption of adult roles. The combination of these methods allows us to identify patterns of transitions, to examine changes in sequencing and constellations of adult roles, as well as their precursors and interlinkages. Comparing experiences of individuals born twelve years apart makes it possible to assess the influence of socio-historical change, as the birth year of a cohort locates it in a specific historical time and related socio-historical changes.

? move away from aggregate statistics to a pattern approach, aiming to identify normative and non-normative combinations and sequences of transitions and trajectories

To capture the dynamics of multiple interlocking pathways in the transitions to adulthood the use of optimal matching (or sequence analysis) as well as the use of latent constructs has been recommended (Shanahan, 2000). Both methods allow us to identify patterns and heterogeneity in transitions and their precursors.  In the following both methods will be applied to examine diversity and change in the assumption of adult roles. The combination of these methods allows us to identify patterns of transitions, to examine changes in sequencing and constellations of adult roles, as well as their precursors and interlinkages. 

Combination overcomes weaknesses inherent in each of the methods: LCA no trajectories
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Findings presented In the previous part were based on a variable-based approach of analysis focusing on general nomothetic probabilities. A major problem with this approach is that it tells us nothing about how many individuals are actually facing high levels of risk or are manifesting high levels of competence (Luthar & Cushing, 1999). Furthermore interaction effects are notoriously unstable and difficult to establish because they are generally associated with small effect sizes (Rutter, 1983). 
The person–, or individual-based approach, on the other hand, involves the selection or grouping of specific individuals based on selected criteria. There are various ways in which categories can be formed, including theoretical considerations, classificatory analysis, empirical grouping or the identification of extreme cases
Has been argued that individual-based approaches may be less prone to statistically artifactual insights inherent in variable-based approaches, because a particular subset of high risk, high competence individuals has been identified (Luther & Cushing, 1999). 

Four groups describing different patterns of early academic adjustment were identified on the basis of experiences of socio-economic adversity and concurrent reading ability. 
Socio-economic adversity was defined by the social risk index, and academic adjustment was measured by early reading ability assessed at age 5 in BCS70 and age 7 in NCDS.
Children who despite experiencing high socio-economic risk (4 or more risk indicators) showed good reading ability (i.e. above the median) in early childhood were identified as educationally resilient. Children with low reading ability (below the median) in similar circumstances were defined as vulnerable. The experiences of these two socially disadvantaged groups were compared and contrasted to a control group of individuals who grew up in circumstances characterised by low socio-economic risk.  Among these privileged children a differentiation was made between individuals with a reading ability above and below the median. The first group was defined as the ‘multiple advantaged’, the latter had been labelled as ‘under achievers’. The categorisation of sample members into four groups aimed to identify high and low risk children with high or low levels of educational adjustment. Comparisons between the groups allows for person by situation interactions to be explored more fully (Hinde, 1998). 
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If a de-standardisation of the life course has occurred, we would expect the passages into adulthood to be more variable in BCS70 compared to NCDS. Increasing variability of life courses would imply that life states, their sequences, and combinations at particular age points either characterize an increasingly smaller part of a population or occur with more dispersed durations (Brückner & Mayer, 2005). To assess variability in transition experiences, we will use sequence analysis in combination with a latent class approach. 
Most research on transitions into adult roles has concentrated on only one transition at a time, such as the transition from school to work, typically using event-history models. Understanding the life course as a dynamic multidimensional process, however, requires to move beyond its dissection into various components and to pay attention to the simultaneous interlocking of multiple transitions and their unfolding over time. 
Sequence analysis offers an approach to examine combinations of sequences as a whole. In combination with cluster analysis it can be applied to provide summaries of typical patterns in individual sequences or event histories, and allows to empirically identify typologies of sequences. The specific technique used here is Optimal Matching Analysis (OMA) which has been introduced into the social sciences by Andrew Abbott (Abbott, 1995). Examines simultaneous interlocking of multiple transitions and their unfolding over time
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Analysis was run for the two cohorts combined into one data set – to overcome subjective element in cluster enumeration

Aimed to  proceed in such a way that small clusters, if they exist,  can be found
Classification not only for a few large clusters – but detailed description of sequences for most cohort members

Continuous career: only 1 transition
Interrupted careers: more than 1 transition and reversal of roles


Destandardisation: need more categories for classification of sequences in the later bron cohort
                            more uniform ordering of sequences in the earlier cohort
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The largest group in both cohorts contains cohort members who left school at age 16 and entered into continuous full-time employment. In NCDS 62 per cent of men followed this path, compared to 47 per cent of men born in 1970. In both cohorts about 1 in five women followed this transition sequence. Interestingly there has been a decline in men following this path, while among women there was no change. Generally most cohort members followed a smooth transition characterised by the entry into continuous full-time employment after leaving school. We find an increasing number of cohort members participating in further education and postgraduate training, especially women 
There is also in increase of cohort members returning to education – and those who participate in government training after leaving school

9: Furthemore, in the later born cohort it appears that a new group has emerged, describing continuous part-time careers after a short spell of further education and full-time employment. This group might be reflecting mothers who remain attached to employment.
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The predominantely female transition groups are characterized by considerable periods of part-time employment (nos. 9, 10 & 13), of being out of the labour force (nos. 15-17), or both (nos. 11, 12 & 14). Among women born in 1958 the greatest groups, capturing more than 10 per cent of women each, reflect women who dropped out of the labour force in their early or mid 20’s, most likely after becoming a mother. In BCS70 no such large groups can be identified and there appears to be more diversity. Furthemore, in the later born cohort it appears that a new group has emerged, describing continuous part-time careers after a short spell of further education and full-time employment. This group might be reflecting mothers who remain attached to employment.
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Changes do not apply to all

Differentiation of transitions pathways by social class and gender
Fast track versus slow track

Timing of life course transitions
Another factor to be considered here is the timing of transitions into new social roles, such as employment and parenthood. Transitions do not occur as discrete, clearly bounded occurrences, but are interlinked. Early life transitions can have developmental consequences by affecting subsequent transitions, setting in motion a chain of cumulative advantages and disadvantages, with implications for other life domains (Elder & Shanahan, 2006). For example, an early entry into the labour market is associated with truncated education, reduced employment opportunities and less financial remuneration. Early parenthood, in particular, has been linked to exclusion from educational and occupational opportunities and less advantageous adult outcomes (Hobcraft & Kiernan, 2001).
Women generally experience the transition into adult roles earlier then men (Ferri & Smith, 2003). Furthermore, women from less privileged backgrounds are generally more likely to make the step into family formation and parenthood earlier than their more privileged peers.

What are the outcomes of these economic transition pathways in terms of the work-family nexus? So far we have gained a better understanding of the timing and sequencing of economic activities in two birth cohorts – yet how do these transition sequences combine with other social roles, in particular family related careers. In the following we consider variations and combinations in various types of outcomes, associated with the combination of work and family related roles. 
We applied a latent class approach to identify how different indicators of adult social status, such as education, employment status, relationship status, and parenthood combine within individuals. The usefulness of latent class analysis to map out diversity and heterogeneity in role configurations has been demonstrated in previous studies (R. Macmillan & Copher, 2005; Osgood, Ruth, Eccles, Jacobs, & Barber, 2005; Sandefur, Eggerling-Boeck, & Park, 2005). The latent class approach allows us to identify the underlying structure of social roles at a given age and reveals the extent of heterogeneity in role combinations. 
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Methodological issues:
What are the outcomes of these economic transition pathways in terms of the work-family nexus? So far we have gained a better understanding of the timing and sequencing of economic activities in two birth cohorts – yet how do these transition sequences combine with other social roles, in particular family related careers. In the following we consider variations and combinations in various types of outcomes, associated with the combination of work and family related roles. 
We applied a latent class approach to identify how different indicators of adult social status, such as education, employment status, relationship status, and parenthood combine within individuals. The usefulness of latent class analysis to map out diversity and heterogeneity in role configurations has been demonstrated in previous studies (R. Macmillan & Copher, 2005; Osgood, Ruth, Eccles, Jacobs, & Barber, 2005; Sandefur, Eggerling-Boeck, & Park, 2005). The latent class approach allows us to identify the underlying structure of social roles at a given age and reveals the extent of heterogeneity in role combinations. 
Most research on transitions to adult roles has concentrated on only one transition at a time, such as the transition from education into the labour market, or the transition from being a child to becoming a parent. 
Although the transition pathways into adulthood have attracted a lot of research, most of the studies choose one transition only as a critical marker of adulthood. There is some disagreement which marker is most appropriate to indicate independent adulthood. While some focus on financial independence, which is usually gained by entering full-time employment, others focus on independent living, I.e. the transition from the parental home into a residence of one’ own. Marriage has generally lost its importance as a marker of adulthood. The step into parenthood, however, is an irreversible event, and in conjunction with financial independence it is one of the key markers of adult roles

Transitions such as leaving school, entry into the labour market, and timing of first birth are interdependent, often requiring compromises regarding the coordination of work and family life. Moreover, the timing of life transitions can have developmental consequences by affecting subsequent transitions, setting in motion a chain of cumulative advantages and disadvantages with implications for other life domains (Elder & Shanahan, in press; Jones, 2004). 
Timing of transitions influences later options – childbirth before completing full-time education increases the likelihood of less advantageous adult outcomes
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One important use of latent class analysis is for the analysis of typologies

A typology constructed from a combination of values of several constituend variables allow us to focus our attention on only those combinations that do occur, rather than examining all combinations of constituent variables that can occur 
In the current application of LCA we will use exploratory LCA to identify distinct status configurations that are interpretable as a typology.
The indicator variables include ..
What are the outcomes of these economic transition pathways in terms of the work-family nexus? So far we have gained a better understanding of the timing and sequencing of economic activities in two birth cohorts – yet how do these transition sequences combine with other social roles, in particular family related careers. In the following we consider variations and combinations in various types of outcomes, associated with the combination of work and family related roles. 
We applied a latent class approach to identify how different indicators of adult social status, such as education, employment status, relationship status, and parenthood combine within individuals. The usefulness of latent class analysis to map out diversity and heterogeneity in role configurations has been demonstrated in previous studies (R. Macmillan & Copher, 2005; Osgood, Ruth, Eccles, Jacobs, & Barber, 2005; Sandefur, Eggerling-Boeck, & Park, 2005). The latent class approach allows us to identify the underlying structure of social roles at a given age and reveals the extent of heterogeneity in role combinations. 
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. 8.

The transitions from over half of the cohort members born in 1958 cohort could be characterized as entry into ‘traditional families’. Cohort members in this subgroup were typically married, owned their home, and had 1 or 2 children. Within the ‘traditional families’ men were more likely than women to be in full-time employment, suggesting a ‘traditional’ gender role with the men as main breadwinner. In the 1970 cohort the ‘traditional family’ pattern was less predominant, yet still represented the second largest group, suggesting that young adults in Britain are not rejecting traditional family forms. About a third of cohort members’ transitions could be characterized as either entering a ‘traditional family’ or as ‘career-orientation without children’. 
Cohort members in the “Career no children” class were typically in full-time employment, had no children, and owned their home. Members of this class were, on average, more highly educated than those in any of the other classes. Career orientation without children was also present among one in five of the cohort members born in 1958. 
More men, mixed relationship states – only about 1 in 3 are single (in both cohorts) nCDS 44% married’ and 23% cohabiting – BCS 33% married and 37% cohabiting
Another group of cohort members has been described as ‘disadvantaged families’. This group captures the least educated cohort members, many without any formal qualifications. Members of this group tend to have larger families than any other group: about a third had 3 or more children. They are less likely married than traditional families – especially in the later born cohort. Disadvantaged families and ‘career no children’ are more likely to be cohabiting than traditional families. Generally this group contains fewer members in full-time employment than any other group and fewer families who owned their own home - especially so in the later born cohort - suggesting less stable and more precarious employment and living conditions for these families than in the earlier born cohort. The proportion of cohort members in disadvantaged families has remained more or less the same in both cohorts, capturing about 1 in 6 cohort members.  
The forth group has been described as a ‘slow starters’ group containing cohort members who were mostly single, had no children, who lived either in their parental home or in rented accommodation. Mixed education and mixed employment state: NCDS 70% ft work, 27% olf / BCS 74% ft work and 22% olf
This group has become more predominant among cohort members born in 1970, in fact it has nearly doubled. Compared to only one in ten cohort members born in 1958 the transitions of nearly one in five cohort members born in 1970 can be described as ‘slow starting’.
Young people do not all follow a normative route, and there are multiple pathways and combinations of adult roles. In both cohorts we found four distinct groups or classes of role combinations. There were however cohort differences regarding the prevalences in the way in which different roles combined within individuals. While transition outcomes among cohort members born in 1958, especially among women, were dominated by the “Traditional Family” model, in the 1970 cohort about a third of cohort members could be characterized by either “Career without Children” or the “Traditional Family” pattern by age 30. Changing prevalences of role combinations in the two birth cohorts suggest a de-standardisation of transition patterns. It appears that a “dual normative” pattern has emerged instead of a general majority trend. There has also been an increase of “Slow Starters’ in the later born cohort, as reflected in the growing proportion of single young people, mostly men, who either stay in the parental home or are living in rented accommodation. The increasing prevalence of “Slow Starters” in the later born cohort confirms the demographic shift towards a delayed assumption of adult roles. In particular it suggests an increasing diversity of “single life styles”, implying either an increasing preference for “solo living” or a prolonged dependence on one’s parents. The proportion of cohort members in “Disadvantaged Families” has more or less remained the same, although in the later born cohort these families were characterized by less stable and more precarious employment and living conditions than in the earlier born cohort. This group contains the greatest proportion of single mothers, especially so in the later born cohort (18% singles in NCDS versus 32% singles in BCS70), suggesting persisting or even increasing gender inequalities in labour market opportunities for women with children. 
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Trad families: can afford to buy own home
Career no children: settling down by early 30’s
Differentiation within slow and fast track transitions
Fast track not necessarily associated with negative outcomes – rather interrupted careers
Challenge assumptions about winners and loosers of change – about successful versus non-successful transitions
Strive to independence

Aiming to gain a better understanding of the pathways leading to the combination of adult roles within individual lives, we linked the typology emerging from the economic activity sequence analysis to the four status combination groups. Tables 4 and 5 present the associations between the economic activity sequences and the status configurations of cohort members in their early 30’s (age 30 in BCS70 and age 33 in NCDS) identified by the latent class solutions. Table 4 looks at the associations among men and Table 5 among women. The coefficients express the ratio of observed to expected probabilities.  For example, for men in NCDS who follow a pattern of continuous fulltime work after leaving school at age 16, the probability for being in the traditional family’s class is 1.08 times greater than expected, i.e. all men taken together. Among BCS70 men following the same trajectory, the probability is 1.27 times greater than expected.  Figures presented in bold have adjusted residuals greater than 2.58. Because of the large number of cells, we applied this stricter criterion in interpreting significance of findings. 
---- Insert Tables 4 & 5 ----
Both tables illustrate that life course transitions are marked by considerable variability in successive outcomes, and a diversity of developmental pathways. Looking at the transition sequences of men in both cohorts (Table 4) it appears that those men who have been characterized to be in the traditional family class, are more likely to have entered continuous full-time work directly after leaving school at age 16. They are less likely to have participated in further education, and less likely to have experienced extended periods of unemployment, or early drop-out of the labour force. Men in the career no children class are most likely to have participated in further education, and are less likely to have started work early, or to have experienced extended periods of unemployment. We can also observe cohort differences in this group, suggesting a more distinct grouping in the later born cohort, characterized by the reduced chance of an interrupted career progression. Men in the disadvantaged family group in contrast, especially men in the later born cohort, are very likely to have experienced an interrupted and precarious employment career, characterized by prolonged periods of unemployment and early drop-out of the labour force.  Entry into the slow starters group, in turn, is surprisingly not associated with extended participation in further education, but with an interrupted employment career, suggesting difficulties in establishing oneself. Interestingly in the 1958 cohort, men in the slow starter group were more likely to have participated in extended training after leaving school, which seems to be associated with delayed assumption of adult roles or possibly problems in establishing oneself financially. In the later born cohort, men in the slow starters group were more likely to have returned to education, possibly trying to improve their employment prospects. 
	Generally participation in further education among men is associated with career-orientation without children. Continuous full-time employment is linked to entry into traditional family forms, suggesting that men following this transition sequence were able to afford buying their own home and to start a family, especially in the 1958 cohort. Interrupted employment sequences, in contrast, are associated with more precarious living circumstances on the one hand, or a delayed assumption of adult roles. 
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Traditional families: women mostly in part-time work – need for child care provision and 

Table 5 shows transition sequences among women and their outcomes. It appears that in both cohorts, women who have been grouped into the traditional family class are likely to have started their family formation in their early to mid twenties, possibly after completing some degree-level qualification. They are less likely to have engaged in continuous full-time employment either directly after leaving school at age 16, or after extended education. They are more likely to have dropped out of the labour force in their early to mid 20’s, but are less likely to have been a teenage mother. There are also interesting cohort differences, suggesting that women in the later born cohort are more attached to the labour market, even after child birth, as indicated by increased probabilities of being either in a continuous part time career, or resuming part-time employment. Women in the career no children group, in contrast, are more attached to a continuous full-time career, and are less likely to have experienced interrupted employment sequences. Interestingly, career orientation without children is not the preserve of women who had participated in further education. In the later born cohort we furthermore find that women without children are more likely to have participated in extended training, or have returned to education, possibly to improve their employment prospects. Women in the disadvantaged family class, in turn, are least likely to have participated in continuous full-time employment, are more likely to have experienced interrupted employment careers, or dropped out of the labour market completely. Slow starters among women are also likely to have encountered interrupted employment careers, in particular prolonged unemployment, or have dropped out of the labour market. Interestingly, in both cohorts, we also find an association between continuous full-time employment directly after leaving school at age 16 and the delayed assumption of adult roles, suggesting heterogeneity within this group. In the later born cohort we furthermore find an association between membership in the slow starter group and return to education, as well as participation in extended training.
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Scores range from 0 to 24
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Destandardisation: Dual norm, changing prevalences of role combinations
Pattern approach; identification of normative and non-normative trajectories and role combinations

Little evidence for increasing individualsation

Social inequality: polarisation: increasing minority experiencing interrupted careers
In a society where most individuals do participate in further education, those without qualifications are even more disadvantaged.
In a society characterised by mostly smooth transitions – those who encounter difficulties in making it, are more likely to become entangled in the ‘temporary work trap’

Gender inequality; female careers more diverse and complex . Women generally earlier to make step into family formatioon and parenthood then men. Increasing participation in education and attachment to labour market – yet most mothers are in part-time employment
Altough– some women are forging more typical male trajectories – yet e
- Male conceptions of work careers to not apply to most women

Females in male trajectories – yet traditional role allocation with man as main breadwinner still very much in place


Role of education increases for later born cohort – mother’s education is becoming more important for later born cohort in shaping trajectories – and onw academic credentials are becoming more important in predicting career orientation.
Yet academic attainment appears to have a decreasing influence on obtaining financial independence
In BCS70 low exam performance is linked to entry into trad. Familiy, slow starter and disadvantaged family-class, while in NCDS being in a traditional family or career orientation without children are associated with doing well in exams. Both groups (traditional family or career orientation without children) are characterised by home ownership. Disadvantaged families and the slow starter-group, in contrast, are more likely living in rented accommodation or with their parents. The findings might thus suggest a decreased importance of educational credentials in securing financial independence and being able to get onto the property ladder.

Cycle of disadvantage: link between social class, mother’s education, cognitive capital, transitions and adult outcomes
.

Gender inequalities still exist – but changing nature: women adopt more traditionally ‘male’ trajectories, yet women make step into family formation earlier than men, and traditional gender roles stilll apply.
 Men more likely to still live with their parents at age 30 – and less likely to have made the step into independent living or home ownership
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There is a need for new perspectives in life course studies, shifting the focus from studies of single transitions or careers to those of multiple interlocking careers – and the multiple contexts that shape transition experiences.
Young people do not walk through life in tandem, and there are variations in transition pathways between as well as within social groups . 
Changing prevalences of role combinations in the two birth cohorts suggest a de-standardisation of transition patterns. Role combinations suggesting the step into traditional family forms by the age of 30 years are becoming less prevalent, while career orientation without children among 30 year olds is more prevalent in the 1970 cohort.  
It appears that a “dual normative” pattern has emerged instead of a general majority trend, 
Furthermore alternative patterns of role combinations are increasing, as for example reflected in the increase of the slow starter group.

In general the results highlight persisting structural factors influencing transition pathways, contrary to the assumption of an increasing individualization of transition experiences. 
There has been a polaristaion into fast and slow track transitions, with young people from disadvantaged backgrounds making the step into family formation and parenthood earlier than their more privileged peers. Yet, there are also variations within these fast and slow track transitions. 
Findings also suggest changing role of educational credentials. In the 1958 cohort good exam scores were associated with either being in a traditional family or career orientation without children, in BCS70 good exam scores are only associated with the latter. Both role combinations (traditional family formation or career orientation without children) are characterised by home ownership. Disadvantaged families and the slow starter-group, in contrast, are more likely living in rented accommodation or with their parents. The findings might thus suggest a decreased importance of educational credentials in securing financial independence and being able to get onto the property ladder. 
Variations in transition experiences within as well as between social groups call for a better understanding of diversity on an individual level, indicating the need for rigorous empirical studies and methodological advances in examining the multiple contexts shaping transition experiences within subgroups of the population. 

Redefine success versus failire – winners versus loosers – towards a more differentiated conceptualisatin tking into account heterogeneity in adjustment
Slow versus fast
Smooth versus interrupted
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